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9. MWYBNIUALNABIY / Theory X & Y

10. QALY / Theory Z

11. HE]HJ:]"EEUU / System Theury}
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Domination
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Model of Bureaucracy)
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Theory of Domination
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(1) 9719 (Power)

(2) nalnn1sUsM1S (Administrative Apparatus)
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(2) nalnn1susuns (Administrative Apparatus)
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2. gruiAgNugULUULATIEI1989ANISUUUTEUUIIVNNS

(Weber’s Model of Bureaucracy)

(1) n&ndsUTY (Hierarchy)

(2) MENURIS ATz AU URATEU (Authority and
Responsibility)
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(Rules, Discipline and Regulation)

/




™~
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of Labor, Specialization) LLazﬂﬂigﬂﬁawﬁﬂ@mﬁﬁﬁm (Merit
System)
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;Scientific Management
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(3) C -Commanding
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(4) C - Coordinating
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(5) C - Controlling
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(4) n1sAFUIAUUY v ILNeAURgd (Unity of Command)
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and method)
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4. NOUNFIAUANFAIVDN LYaAD3 UISUI5A (Chester Barnard)
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