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1) Jsz@andualaesau (Overall

Effectiveness)

2) nsifinkandn (Productivity)

3) Uszavidnm (Efficiency)

4) warils (Profit)

5) AA (Quality)

6) gU@va(Accidents)

7) msiAula(Growth)

8) n1511MITU (Absentecism)

9) MY 197U (Turnover)

10) a2 ufianalaluirulob

Satisfaction)

11) n13313 (Motivation)

12) v¥uridala (Morale)

13) n1sAuAn (Control)

14) A3 uYaudi/nassIuda

(Conflict/Cohesion)

15) m27m@angu/nisuiuda

(Flexibility/Adaptation)

16) N1331UHULATNITAIVUA

wWavuie  (Planning and Goal

Setting)

17) Arnndunesdasnuluitlvune

(Goal Consensus)

18) nassauduitavursuniu

wWuIMIIUGTIR (nternalization of

Organizational Goals)

19) nassaudurMauvuivuaz

JWaniu (Role and Norm

Congruence)

20) ¥inwzszwintymma (Managerial

Interpersonal Skills)

21) ¥nwzAiunisv¥ianu

(Managerial Task Skills)

22) n1sInnsioy Hauaz :NISADANS
(Information Management and

Communication)

23) anunsan(Readiness)

24) nrsluszlomianannuinday

(Utilization of Environment)

25) nsuszEiuanAeusnNaIfAnIs

(Evaluations by External Entitics)

26) watipsn (Stability)

27) Amrtvaavineinsuywd (Value

of Human Resources)

28) nasidusiulunisdadula

(Participation and Shared

Influence)

29) ASHNDUSHUATNITWRIUI
(Training and Development

Emphasis)

30) nasussaitivune

(Achievement Emphasis)
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1) nupAaconuuiGoihkng (The Goal Attajinment Approach) Tagnuonad 10uuonabeuid
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Lnnofio=autodsms (Means)
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Approach)
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Approach)

o0AMS (Internal Process |1dgonu lilguassamefu | holuo=doviFoulgonu
Approach)
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1) nuoAamsiupduvapAigy (The Competing-Values Approach) ) 1Junusfaus=iou
Us=anSwaigbystuims tHaninturinedAmMsiiAuAmLUS=ITuUs=answa
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1) SalAsbasvovAns .

2) WawaAys=HIwMsWeuLniia=anuiduagnduaowinoiu (People) 3) TRacuriin
38ms (Means) nuithHNe (Ends
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1 sUuuuUUEdUWUS (Human Relation Model)

2 'sUnuus=uuida (Open Systems Model)

3 sUnuuns=uoumsmetu (Internal-Process Model)

4 gUnuurnHKuaithKgegoliHaua (Rational - Goal Model)




